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This fabricated study was conducted to examine the effect of an individual’s role in a group on their perceptions of group processing and their evaluation of the group outcome.  It was also designed to see whether the gender of the participants and the gendered nature of the task my influence these relationships.  The experiment was run using groups of either 3 males or 3 females.  Each group was asked to develop either a plot for an action film (a masculine task), a romance film (a feminine task) or a comedy film (a gender neutral task).  Within each group, the members were randomly assigned to either take on the role of the group leader (responsible for generating ideas), critic (responsible for detecting faults in the proposals being considered by the group), and secretary (responsible for writing up the final group proposal). The total amount of time the group spent working on the task was recorded. After completing the group task, each group member was asked to rate how efficient they thought the group was, how friendly they thought the group was, and how good they thought the final group product was.  The unit of analysis for the data set is a group.

	Variable
	Description

	GROUP
	Group identification number

	TASK
	The type of task the group worked on

1 = Masculine task (designing the plot for an action film)

2 = Feminine task (designing the plot for a romance film)

3 = Gender neutral task (designing the plot for a comedy film)

	GENDER
	Gender of group members

1 = All males

2 = All females

	TIME
	How much time the group spent working on the task (in seconds)

	LEFF
	Leader’s rating of the group efficiency

1 = Very inefficient to 7 = Very efficient

	LFRI
	Leader’s rating of the friendliness of the group interaction

1 = Very unfriendly to 7 = Very friendly

	LQUA
	Leader’s rating of the overall quality of the group product

1 = Low quality to 7 = High quality

	CEFF
	Critic’s rating of the group efficiency

1 = Very inefficient to 7 = Very efficient

	CFRI
	Critic’s rating of the friendliness of the group interaction

1 = Very unfriendly to 7 = Very friendly

	CQUA
	Critic’s rating of the overall quality of the group product

1 = Low quality to 7 = High quality

	SEFF
	Secretary’s rating of the group efficiency

1 = Very inefficient to 7 = Very efficient

	SFRI
	Secretary’s rating of the friendliness of the group interaction

1 = Very unfriendly to 7 = Very friendly

	SQUA
	Secretary’s rating of the overall quality of the group product

1 = Low quality to 7 = High quality

	LWORK
	Would the leader be willing to work with the group again?

0 = No

1 = Yes

	CWORK
	Would the critic be willing to work with the group again?

0 = No

1 = Yes

	SWORK
	Would the secretary be willing to work with the group again?

0 = No

1 = Yes


